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B.Com. 4th Semester (Honours) Examination, 2023 (CBCS)
Subject : Corporate Laws
Course : CC-X (45 CH)
(New Syllabus) Full Marks: 60

The figures in the margin indicate full marks.
Candidates are required to give their answers in their own words
as far as practicable.
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Time: 3 Hours

1. Answer any ten of the following questions: 2x10=20

ar Al S e el WG 3

(a) What do you mean by Company Limited by Shares?
s G S GRS A qEe B

(b) What is One Person Company?
g afe-ffR it aIe e

(c) What do you mean by Government Company?
saaifa @i e

(d) What do you mean by Initial Public Offer (IPO)?
e ARl SPR TS F I

(¢) Define Articles of Association.

sifaae frEsaaR e wie |

(f) Who are liable for misstatement in the Prospectus?
frqaeloizaa feraa &= iEl W 20
(g) Who is an Independent Director?
A ARBEE (&2
(h) Who is a Managing Director?
Miwter fCrage I A7
(i) Define Sweat Equity Share.
IS 2Rl e e
(i) What is Buy Back of Share?
@i oS e R T F
(k) What do you mean by transmission of share?
(AT G S A2
() What is Right Share?
it w1 R e
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(m) To whom notice of general meeting is wntten”
=R T veR REl§ wE w9

w

= S
(n) Within how many days minute of a meeting is @ be wntten

== Sz T Sher o R fSwre war
. . . . 3
(©) What do vou mean by Extra-ordinary General Mecuing.
Ry s N IR !

. : : ‘ . Ixd=20
L Answer any four of the following questions:

& &R STT 9T W W ¢
(@) Distnguish between Private and Public Company.
S3rel ¢ o @R T ey Ay [
() What are the obligations of a Foreign Company”?
R @Re e @
(c) Discuss the legal position and the functions of a promoter.

ATEET WINNE SIGW € TT TR WTEDS J]A

(d) Explain the registration procedure of a public limited company.
(e) Explain the Doctrine of “Ulra Vires™ and its effect.
S NG ai-(;' t“"\.i TESE € T TETE O & 11
() Mention the conditions for appointment of Director.
sRyer [ O SER T
3. Answer @ wo of the following questions: 12=20
& (e Ro AT R W ¢
(2) What is Prospectus? What are the statutory requirements of prospectus? 2+8
Rragyer T ! R o Rite fees §8 &
(b) State the legal position of Directors. Discuss the appointment procedure of Directors.
<+0
FRSTEE TERTE SRR e FF | SRSEIeR [ W o wwmss 1)
(¢) What are the differences between Debenture and Share? Mention the features of share
certificate. 345

(d) Discuss the legal provisions regarding Annual General Meetung of a company. State the
bussiness to be transacted in the Annual General Meeting of a company. 3

=B @ IRT TR T MEY WIE RoweS wEmw & @i ok
S e WIED) REe® T | 9




(3) CH-IV/CC-X(4'5 CH)/(N&O)/23

B.Com. 4th Semester (Honours) Examination, 2023 (CBCS)
Subject : Fundamentals of Human Resource Management
Paper : CC-X (45 CH)

(Old Syllabus)
Time: 3 Hours Full Marks: 60

The figures in the margin indicate full marks.
Candidates are required to give their answers in their own words
as far as practicable.
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1. Answer any ten questions: 2x10=20

@ @I FfE SR Ted W ¢
(a) Define Human Resource Management.
T[T FIZIAN AR 7S |
(b) What do you mean by Industrial Relations?
AT e ] @IN?
(c) Write any one benefit of work force diversity.
o @97 @ @ @I AR @G
(d) Define downsizing of employees.
TR AL TR TS WG |
(e) Write two features of Human resource planning.
AT sAfREwIe qio @ @ |
(f) Write two features of Job Description.
FRRREER 46 CAe) e |
(g) Define Training.
AR AT W€ |
(h) Write two benefits of ‘on the job training’.
Frae SEE e gt AR @l
(i) Define Management Development.
Ao TRIN-AF I 7S |
(j) What do you mean by Performance Appraisal?
o el SR TS I ?
(k) Define Job evaluation.

T JeUEER A WS |
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(1) Write two examples of fringe benefit.
oiifgas Ay 4o Twrzael WS |
(m) Give two examples of employees safety.
5 e 4o TR me |
(n) Give two examples of social security of employees.

i e faeseR 4o TwRad wie |

(0) Define Industrial Dispute.
farm farartaa e s |

2. Answer any four questions:
@ (@ ST Avia TEd We 3

(a) State the features of Human Resource Management.
AT e EEge fRge @
(b) State the qualities of Human Resource Manager of a company.

@it AfeiEa AT I e [Rge F |

(¢) State the importance of Human Resource Planning.

e Afeesmr ewy &Rge I

(d) Mention the external sources of recruitment.

F ez e SeAufE Sy oA

(e) State the differences between Training and Development.

sifspse ¢ Tratd Wi ANefefE fige wE

(f) Write the advantages of Performance Appraisal.

5l e AfiEAnaR A @

3. Answer any fwo questions:
@ (@I Hfo oTed TER e ¢

(a) Discuss the different functions of Human Resource Management.

AT Eee fifen srfofs wmEm @a

(b) Discuss the process of selection of employees.

N v oafe STEDa I

(¢c) Describe the different methods of Training.
sfarmrera fafen erafeatm wmams= =t

(d) Explain the different methods of Performance Appraisal.

g sewiwa oidiremsata fafen omfeuf@m @oan

5x4=20

10x2=20



